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Introduction
[bookmark: _GoBack]	Human resource management aims to provide an authoritative account of the current trends and development in the HRM. Human resource management is a process of hiring and developing employees in order for them to become a valuable asset to the organization. It includes planning personnel needs, conducting a job analysis, recruiting the right people, orienting, training, and evaluating performance. The human resource management is a way of thinking about how people should be managed as part of the company ("Human Resources Law", n.d.).
In relation to the statement above, the human resource management has been placed into the line position because they are highly responsible for achieving the major goals of the organization through choosing and placing the right people in the position within the organization. Aside from that, the human resource management ensures that the employees of the organization will be trained and developed to contribute to the success and growth of the company. Moreover, in order for human resource management to be effective, the laws have to be put in a place to act as a guide for the entire organization. In line with it, the HRM has to work with the laws that governed the country. The laws that need to be adhered by the HRM includes workers compensation, termination act, women’s act, equal pay act, and much more.  
Policy Development
Since the conflict may always occur in any organization, as a new member of Human Resource Management, initiating policy development is very important in order to provide an effective solution to this problem. Applying policy development will allow the human resources law that is highly related to labor and employment law that encompasses several laws and regulations will help the organization to improve not only the employee job satisfaction but also the customer satisfaction. This policy development in relation to HR professionals will allow them to deal with the issue that the HR professionals must assert within the majority of the functions of their work.
In order to eliminate conflict in the organization, applying conflict resolution will allow us to work effectively and successfully. According to Burton, the Conflict Resolution refers to a process of facilitated analysis of all underlying sources of conflict circumstances. The process encompasses whereby policy and institution alternative was discovered that seems effective as it meets the needs of the organization. The conflict resolution helps both parties to establish a basis for determining a resolution of the conflict. The process of the conflict resolution can be defined as facilitation, this process was distinguishing the mediation or what we interpret by suggesting a reasonable compromise. The facilitated analysis was processed by a group of people simulating some sort of circumstances using a direct exchange of messages. Conflict Resolution helps people to manage tempers and aggressiveness that causes voices to high and inappropriate body language. This theory solves the conflict and separating team members’ emotions from the problem (Burton, 1986).
Conclusion
	In conclusion, it is notable that it is in the hands of the HR professionals to solve the organizational problems before it affects the overall operation of the company. In applying the conflict resolution it will allow each employee to work better and to easily solve conflicts between them. This approach was effective as it provides understanding on anger management so that it will help them to handle their emotions and their actions through body language.
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